Nottingham and Nottinghamshire ICB – 2024 Ethnicity Pay Gap Report
Ethnicity pay gap

What is the ethnicity pay gap?
The ethnicity pay gap measures the difference between average (median) hourly earnings of white and staff that identify as black or of a minority ethnicity..

Who needs to report?
Employers are not required to collect, analyse or publish information on ethnicity pay but many choose to do so as a positive measure to improve workforce progression. In Inclusive Britain, published in March 2022, the government committed to issuing guidance to support employers to calculate their ethnicity pay and to take meaningful action on the findings(1)

What needs to be reported?
The ICB has opted to report the difference between the average earnings our white staff and staff who identify as black or of a minority ethnicity. Due to the relatively small numbers of staff within the ICB we have chosen to categorise our Black and staff of other ethnicities together in order to avoid individual identification within quartiles.
We will follow the principles set out in the Gender Pay Gap reporting guidelines and use staff earnings who are directly employed, engaged by, either via agency or contracts for service the ICB. 

1. The Organisations MEAN (average) ethnicity pay gap
2. The organisations MEDIAN ethnicity pay gap
3. The organisations proportion of Black and other ethnicity and white staff and staff who have chosen not to declare then ethnic background in each quartile pay band
4. A written statement, authorised by an appropriate senior person, which confirms the accuracy of their calculations (this is only relevant to employers subject to the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017

Ethnicity pay gap
The information below outlines the ICB’s workforce demographics for the purposes of the Ethnicity Pay Gap report. 
The established number of employees for the purposes of this report is 616. This includes all employed, engaged and self-employed individuals where appropriate.

	Number of eligible employees from black or other ethnic background
	Number of eligible employees from a white background
	Number of eligible employees who have chosen not to declare their ethnicity
	Total eligible employee number

	58
	518
	40
	616



The mean (average) and median ethnicity pay gap
The table below details Nottingham and Nottinghamshire ICB’s Mean (Average) and Median Pay Gaps.

	Gender
	Mean (average) hourly rate
	Median hourly rate

	White
	£30.78
	£25.60

	BAME
	£34.23
	£25.60

	Not stated
	£30.45
	£25.60

	Difference (between BAME and White employees)
	
£3.45
	
£0.00

	Pay Gap Percentage (between BAME and White employees)
	
-11.2%
	
0.00%












The proportion of employees who are from a Black and other ethnicities and who are white and employees that have chosen not to declare their ethnicity in each quartile



	Quartile
	Black and other Ethnicities
	White
	Not Stated
	Total

	1
	11
	133
	10
	154

	2
	21
	125
	8
	154

	3
	12
	132
	10
	154

	4
	14
	128
	12
	154





Ethnicity Information in Each Quartile

BME	Quartile 1	Quartile 2	Quartile 3	Quartile 4	11	21	12	14	White	Quartile 1	Quartile 2	Quartile 3	Quartile 4	133	125	132	128	Not Stated	Quartile 1	Quartile 2	Quartile 3	Quartile 4	10	8	10	12	



